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Hipotesis yang diajukan dalam penelitian ini adalah diduga motivasi,
kemampuan, dan kepuasan berpengaruh secara positif dan signifikan terhadap
kinerja kinerja karyawan Bumiputera 1912 Kudus baik secara parsial maupun
berganda.
Variabel independen dalam penelitian ini yaitu motivasi (X1),
kemampuan (X2), dan kepuasan (X3), sedangkan variable dependen, dalam
penelitian ini yaitu kinerja karyawan (Y). Jenis dan sumber data dalam penelitian
ini meliputi data primer.  Populasi seluruh karyawan Bumiputera 1912 Kudus
sebanyak 120  orang, dengan rumus slovin  diambil sebanyak 92 karyawan.
Pengumpulan data menggunakan metode kuesioner dan dokumentasi.
Pengolahan data meliputi editing, scoring, dan tabulasi. Uji instrumen dilakukan
pengujian kesahihan (validity test) dan uji reliabilitas. Analisis data dengan
analisis deskriptif persentase, metode analisis statistik meliputi persamaan regresi
linier berganda, uji t (uji parsial), uji F (uji Berganda), Analisis Koefisien
Determinasi (Adjusted R Square).
Berdasarkan hasil analisis data mengenai pengaruh motivasi, kemampuan,
kepuasan kerja terhadap kinerja karyawan, maka dapat diambil kesimpulan
sebagai berikut :
1. Ada pengaruh positif dan signifikan antara variabel motivasi terhadap kinerja
karyawan pada Bumiputera 1912 Kudus secara parsial, karena nilai variabel
motivasi nilai t hitung sebesar 2,358 > t tabel sebesar 1,662, Probabilitas
signifikansi SPSS (P-value) = 0,021 atau 2,1% < 5%.
2. Ada pengaruh positif dan signifikan antara variabel kemampuan terhadap
kinerja karyawan pada Bumiputera 1912 Kudus secara parsial, karena nilai
variabel kemampuan nilai t hitung sebesar 2,544 > t tabel sebesar 1,662,
Probabilitas signifikansi SPSS (P-value) = 0,013 atau 1,3% < 5%.
3. Ada pengaruh positif dan signifikan antara variabel kepuasan kerja terhadap
kinerja karyawan pada Bumiputera 1912 Kudus secara parsial, karena nilai
variabel kepuasan kerja nilai t hitung sebesar 19,274 > t tabel sebesar 1,662,
Probabilitas signifikansi SPSS (P-value) = 0,000 atau 0% < 5%.
4. Ada pengaruh yang signifikan antara variabel motivasi, kemampuan, kepuasan
kerja terhadap kinerja karyawan pada Bumiputera 1912 Kudus secara berganda
karena nilai Fhitung sebesar 597,468 > t tabel sebesar 2,708, Probabilitas
signifikansi SPSS (P-value) = 0,000 atau 0% < 5%. Dari hasil estimasi regresi
terlihat variabel kepuasan kerja mempunyai nilai koefisien paling tinggi dan
signifikan yaitu 1,114, dibandingkan variabel kemampuan mempunyai nilai





Hipotesis proposed in this study was allegedly the motivation, ability, and
satisfaction in a positive and significant effect on performance of the employee's
performance of the Holy both in 1912 Bumiputeras partial or double. The
independent variable in this study i.e., the motivation (X 1), ability (X 2), and
satisfaction (X 3), while the dependent variable, in this study, namely the
performance of the employees (Y). Types and sources of data in this study include
primary data. The population of all employees as many as 120 Bumiputeras 1912
Holy people, with the formula slovin taken as many as 92 employees. Data collection
method using a questionnaire and documentation. Data processing includes editing,
scoring, and tabulate. Test instrument test done the validity (validity test) and test
reliability. Data analysis with descriptive analysis of percentages, statistical analysis
methods include multiple linear regression equations, test t (partial test), the F-test
(test Double), analysis of the coefficient of Determination (Adjusted R Square). Based
on the results of data analysis about the influence of motivation, ability, job
satisfaction of employees on performance, then the conclusion to be drawn as
follows: 1. There are positive and significant influence among variables of motivation
on performance of employees on the Bumiputeras 1912 Holy partially, because the
value of the variable value t calculate the motivation of 2.358 > t table of 1.662 SPSS
significance, probability (P-value) = 0.021 or 2.1% < 5%. 2. there is a positive and
significant influence among variables on performance capabilities of employees at
Bumiputra 1912 Holy partially, because the value of the variable value t calculate the
ability of 2.544 > t table of 1.662 SPSS significance, probability (P-value) = 0.013 or
1.3% < 5%. 3. there is a positive and significant influence among variables
performance against job satisfaction of employees on partial holy Bumiputeras 1912,
due to the variable value job satisfaction value t calculate of 19.274 > t table of 1.662
SPSS significance, probability (P-value) = 0.000 or 0% < 5%. 4. There is a
significant influence among variables of motivation, ability, job satisfaction of
employees on performance on multiple Holy Bumiputeras 1912 because the value of
Fhitung of 597.468 > t table of 2.708 SPSS significance, probability (P-value) =
0.000 or 0% < 5%. From the results of the estimation of the regression variables
visible job satisfaction highest coefficient has a value and significant i.e. 1.114,
compared variable regression coefficient has a value of ability of 0.090 and variables
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